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EQUAL OPPORTUNITIES AND
DIVERSITY POLICY

Any reference in this policy to parents means;
 All natural, parents whether they are married or not
 Any person who has parental responsibility for a child or young person
 Any person who has care of a child or young person i.e. lives with and looks after the
child
MAT means Multi Academy Trust
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EQUAL OPPORTUNITIES AND DIVERSITY POLICY
Scope and Purpose of this Policy
The associated school within the MAT is committed to promoting and achieving equality of
opportunity for all students, parents, staff, governors, visitors and job applicants.
Each school aims to create a working environment in which all individuals are able to make
best use of their skills, free from discrimination or harassment, and in which all decisions are
based on merit.
Each school does not discriminate against staff on the basis of their gender, sexual
orientation, marital or civil partner status, pregnancy or maternity, gender reassignment,
race, colour, nationality, ethnic or national origin, religion or belief, disability or age (the
protected characteristics).
The Equality Act 2010 prohibits discrimination, harassment and victimisation in employment,
and the principles of non-discrimination and equality of opportunity also apply to the way in
which staff treat students, parents, visitors, suppliers and former staff members.
All staff have a duty to act in accordance with this policy and treat colleagues with dignity at
all times, and not discriminate against or harass other members of staff, regardless of their
status. Your attention is drawn to our separate Anti-Harassment and Bullying Policy.
This policy does not form part of any employee’s terms and conditions of employment and
is not intended to have contractual effect. It is provided for guidance to all members of staff
at the associated school are required to familiarise themselves and comply with its contents.
The associated school reserves the right to amend its content at any time.
This Policy applies to all employees of the MAT, whether permanent, temporary, casual,
part-time or on fixed-term contracts, to job applicants and to individuals such as agency staff
and consultants and volunteers who are not employees but who work within the MAT
(collectively referred to as “Staff” in this policy).
All Staff must set an appropriate standard of behaviour, lead by example and ensure that
those they manage adhere to the policy and promote the MAT’s aims and objectives with
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regard to equal opportunities. Staff will be given appropriate training on equal opportunities
awareness and equal opportunities recruitment and selection best practice.
Any questions about the content or application of this policy should be referred to HR in the
first instance.
This policy applies to all aspects of the School’s relationship with Staff and to relations
between Staff members at all levels. This includes:


job advertisements;



recruitment and selection;



training and development;



opportunities for promotion;



conditions of service;



pay and benefits;



conduct at work;



disciplinary and grievance procedures; and



Termination of employment.

The associated school will take appropriate steps to accommodate the requirements of
different religions, cultures, and domestic responsibilities.
Forms of Discrimination
Discrimination by or against a member of Staff is generally prohibited unless there is a
specific legal exemption.

Discrimination may be direct or indirect and it may occur

intentionally or unintentionally.
Direct discrimination occurs where someone is treated less favourably because of one or
more of the protected characteristics set out above. For example, rejecting an applicant on
the grounds of their race because they would not “fit in” would be direct discrimination.
Indirect discrimination occurs where someone is disadvantaged by an unjustified provision,
criterion or practice that also puts other people with the same protected characteristic at a
particular disadvantage. For example, a requirement to work full time puts women at a
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particular disadvantage because they generally have greater childcare commitments than
men. Such a requirement will need to be objectively justified.
Harassment related to any of the protected characteristics is prohibited. Harassment is
unwanted conduct that has the purpose or effect of violating someone’s dignity, or creating
an intimidating, hostile, degrading, humiliating or offensive environment for them.
Harassment is dealt with further in the School’s Anti-Harassment and Bullying Policy.
Victimisation is also prohibited. This is less favourable treatment of someone who had
complained or given information about discrimination or harassment, or supported someone
else’s complaint.
Recruitment and Selection
The School aims to ensure that no job applicant suffers discrimination because of any of the
protected characteristics above.

The School’s recruitment procedures are reviewed

regularly to ensure that individuals are treated on the basis of their relevant merits and
abilities. Job selection criteria are regularly reviewed to ensure that they are relevant to the
job and are not disproportionate.
Job advertisements will avoid using wording that may discourage particular groups from
applying. A short policy statement on equal opportunities and a copy of this policy shall be
sent on request to those who enquire about vacancies.
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